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EQUAL PAY FOR EQU&L WORK

THE BQU4L REMUNERATION 4CT was passed in 1976. Amongst other
things the Act provides that:
(a) no woman worker shall be paid wages at rates lower than

those paid to men workers, for doing the same or similar
work in the same establishment;

(b) no discrimination should be practised against women at the
time of recruitment;

(¢) an Advisory Committee should be set up to suggest to the
Government different ways of increasing women's employment;

(d) another authority should be constituted for hearing
complaints and appeals arising out of non-implementation
of any provisions of the Act.

The Government has made no attempt whatsoever to see the Act is
enforced, On the contrary, even after ratifying the correésp-
onding ILO Convention on Equal Remuneration, repeatedly Govern-
ment Tripartite Committees, Wage Fixation Committces, Wage
Tribunals, have continued recommending different rates of wages
for men and women for the same work in, for instance, plantat-
ions, building construction, mines, beedi, public sector
undertakings, the C.P.W.D. In like manner, the Minimm Wage
‘Advisory Committees at the Centre and in the States continue to
discriminate against women.



The differences betweeninal ang female waz-e rate varies from
industry to industry, and State to State. In the

Pranvationss.ditferences range from 18 paise to Re.1.58 per da in mines,
“vomen reecive Rs.l2.70 per day against Rs.13.29 for male workers,
In the beedi industry women get between Rs.2 to Rs .3 less than
men for every 1,000 beedies rolled. Similarly, in agricultural
operations, the deily wage for women comes to Rs.3.50 to Rs.5
per day, whereas the men draw Rs.6 to Rs.7 a day. fnd as we

point out clsewhere in this issue, more and more of the agricvl-
tural work is now being carried on by women,

wv

Flontingthe bet
Employers have found various ways of flouting the Act, anda

depriving women of their legitimate wage. In railways, for
exemple, where prior to 1976, the difference in wage was 25

paise per day, the Equal Wage Notification was used as an excuse
_to retrench all the women mazdoor employees in the Vijayawada
Division of the South Central Railways. In plantations, the
Workload for women workers was arbitrarily increased on grounds
that women should now work mere for the higher wage. In beedis,
largely an unorganised industry, not only do employers continuc
to pay the lower wage, the women are further cheated. wes

sizeable proportion of their rolled beedies are regularly
rejected as inferior, for which they are paid nothing, whilst
these same 'trejected! becdics arc sold at market price.

In periodic conferences held in Delhi, the Union Lebour Ministry
always deplores the situation in vespeet of implementation of
the 4qual Remuneration 4ct, but never owns up to its own

responsibility for this state of affairs and, of course, never
—2e



serious ly suggests any mcasurcs to ensure employers' comp-Liancewith the law, cven in Government undertakings.

Trade Union Intervention
There is no doubt that where women are organised in their unions,
and the trade union movement is comparativcly strong and takes
up this issue, the degree ‘of discrimination in the matter of
pay is less. However, in genersl, this issue has not received
the cttentisn it crits, ry the trade union movement.
Overcoming this weakness is not only in the interest of working
women - fighting for and achicving cdual pey for equal work for
women will both broaden the base of the trade union movement,
and give it 2ddcd strength.

|
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411 women wherever theywork, mist press their unions to demand:
(@) plugging of all loopholes in the Act;
(b) . compulsory punishment for violation of the Act, and
(ec) association of workers in the enforcement machinery.
Equally, we appeal to all Central Trade Unions to unitedly pur-
suc these demands,
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Sushecla Gopalan, -.P. and Shilya Rangnekar member of
member of the £11-India Co- the All-India Coordination
ordination Committee of Committee of Working Women
Working Wemen, has been appoin- has been appointed on the
ted on the CHNTRel .«DVISORY CHLNTRaL sDVISORY BOARD FOR
BOsaRD FOR CHILD L:»BOUR KQUaL REMUNSRATION,
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&O4HIK ODE ANTILPRICH ROSH

D.I.S.T-RICTI TRSNSPORT

K L tb HOSTELS

THE COORDINATION COMMITTER has taken up a number of issues con-

cerning women in this district of Kerala.

Hundreds of women rallicd to a protest mecting jointly organised
by differcnt women's and students! organisations, On September 22,
to protest against the SHARPLY INCRELSING PRICHS of essential
ertiecles.
- The agitation for BETTER TR&NSPORT FACILITIES in peak hours,
exclusively for women, has resulted in permits being sanctioned
for running extra buses on two of the three 'heavy!' routes and
conversion of one of the buses already running on the third route
into a Ladies Special.
- On the demand for CRECHES, one creche has been secured on the
premises of the NGO quarters, which is running satisfactorily.
Zt has a full complement of 20 babies, one teacher and one ayah,
The cemand is for three morc such creches in Calicut.
- lack of proper residential and HOSTEL ACCOMMODATION is
particularly acute for ladics - only some privately-run hostels
are there in Calicut. The Committce is pressing for immediate
construction on the plot acduired by Government for this purpose.
- Placement and transfer of P & T TRAINEES, Women trainees are
protesting their placement after training, to the more remote
posts in the Wned Chill) areas. No adequate hostel facilities
or protection for the women are available. Hor example, in one
hosteL run by a convent in Suitan Battery, five inmates have to
Share two beds, ané one girl was cvon forced to share the vust-



master's quarters, One telcegraphy-trained ana one postal-
trained batch arc awaiting postings, the girls among them

apprehensive of heing sent to such insecure places. Unfortunately
the Divisional Branch of the Postal ClasssIII Union itself sug-
gestcd the posting of women to the Wynad area. So now the

struggle will have to be carriedon within the Branch to
persuade the union to support ‘the women workers! demand, as

well as against the authorities.

The Co-ordination Committee of Kozhikode District now comprise
representatives “rom the NGOs, Electricity Board, Transport
services, P & 7, the Corporation, Coir Industry, Government

Hospitals, Goverrment School Teachers and Bank employees.
The Government Nurses Association is also shortly to appoint
its representative.

oe ae OR OK OO

&MUDHRS BSNDH ANDHRS BANDE
|

ANDHRA BAl:Dis, NDURa
ANDI MDHRABANDHANDARABaNDHsNDERABS NDHANDERABA ~&l

Responding for the first time to a call for a bandh - previous ly
econsidercd to be an exelusively 'male affair' - viven by the

cight opposition parties in Andhra Pradesh for September 24,
members of the Mahila Sangham and Mahila Samiti gathered at the
taluk office in Vijayawada, to participate in persuading people
to support the bandh against price-risc,. From different parts
of the city, they walked three.to four miles from their homes

after first disposing quickly of their household chores. As

80-year old woman came from five miles distant. All day they
stayed at their posts, without food, since all hotels and tea
stalls had aso shut down, to return in the evening to their
homes, again on foot.



KAN PUR. CONTRaCT LaBOUR

|

KLNGShR CONTR&CT LaBOUR
_ MAHILA CONTRACT LaBOUR

TI.
|

CONTRuCT LaBOUR

EMPLOYED&S LaBOUR in the textile mills in Kanpur,
women textile workers are finding it increasingly difficult to
fight retrenchment or the low wages they receive, The New
Victoria Mills is a typical case. After the onset of the mon-

soon, when the mills went‘back t> normal functioning, the women.
workers ‘an ‘increase in their daily wage to Rs.8/- while
this was agreed to by the Chairman of the National Textile
Corporation which runs the mill,it’ was refused by the contrac-
tor, f£fter waiting cight hours at the mill gate in torrential
rain, they gheraod the mill manager anJd faced a lathi charge.by
the security guard. The women have been barred entry into
the mill and now are replaced by young boy workers. The Labour
Department and Minister refuse to intervene,

in the Swadeshi Mills also contract labourers have been fighting
2 struggle for the last four months. Even in the Cawnpere Textile
Textile Milis, despite the three month dharna reported in our
last bulletin, and assurances by the Labour Commissioner and Mill
management, while the women workers were reinstated, they hai to
go back without getting redressal of any of the demands such as
weekly holidays, ESI and other health provisions, Provident
Func, ete.



TUT WCRRERS CONERRENCE
the All-India cute Workerst Conference was held in Kanpur on
Sept. 28 and 29, to form the All-India Jute workers Federation.
It is a matter of pride for us that Dr Lakshmi Sehgal, President
of the Kamgar Mahila Samiti, was elected President of the newly
formed Federation, the first time in the history of the trade

.union movement that a woman leads an All-India trade union
fedcration,

the Kamgar Mahila Samiti played an active part in the prepara-
sions for the conference, in the colleetion of funds and as
volunteers during the conference, It is..significant: ‘to-note
that hardly any women workers remain in the Kanpur jute textile
industry - from 1500 in 1947, there remain only 8 today, and they
too are duc to retire shortly. Thus , their ousting from the
industry has been total.

The victimised women Workers of the Victoria Mills gave a
reception to the two women fraternal delegates from the USSR...Maria Nevzgodina, Secretary, Central Committee, Textile and Light
Industry, and Nina Bondar, interpreter. The workers listened
with interest and envy to the report of the conditions of women
workers in the USSR, who Porn 70% of the textile labour there,
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NEW .
NEW HOPE FOR te
NEW HOPE FOR THS WOMEN

NEW HOPE FOR THE WOMEN OF TRIPURA

TRIPURS IS & VERY SMALL, extremely backward State, with no

industry, not even a railway. . Women, alarge number of them

tribals, work mainly in the big tea and rubber plantations,
construction work, where for the first time, equal cages are

being enforced by the Left Front Government - Rs.4+ per day for
male and female labour in the tea gardens, and Rs.7/day
minimam wage in agriculture and in the Food-for-Work-Programme,

CROFT TR&INING CANTRES|
To raise earning capacity, craft-training centres have been sct
up in each sub-division, to impart training in weaving, cane

and bamboo work, and tailoring to ncedy women. Two new

childrents homes at Agartala, and nine homes in nine sub-
divisions, together with six hundred new balwadis (children's
centres )throughout the State, give employment to over twelve
hundred women. In addition the numerous adult literacy centres
have been sterted all over the State, ‘the reconstituted State
Social Welfare Advisory Board has extended its work to
remote places of the hill areas, for the first time. It has

funded five new creches in different tea gardens run by the
Bamutia Samaj Kalyan Mahila Pratisthan, as well as Balwadi
centres which have increased in number from 64 before 1978 to
185 today. Full responsibility for administering these
activities is shouldered by the women.

~8—



Maternity services have been extended to reach women in distant
rural areas, and fifteen new ‘social welfare centres have been
opencd in the border arcas.

FOR THE DESTITUTE 4ND DESERTED |

For the upliftment of the destitute and deserted women of |
society, different agro--orrindustry-based economic programmes |
have been started for them, along with the opening of seven
schools where 200 adult destitute women receive education upto |
high school level,

NEW 4ND EXCLTING HOPE has dawncd for the women of Tripura, and
|

they are reaching out to grasp it.

OK OR
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|continucd from page 5
|

|

|

Similarly, in Palakal and Elura of West Godavari District, women)
-wembers went round in groups asking the shops and offices which
hed remained open, to close their doors,

Thus the contribution of women in making the bandh a success,
marked a major step in the women's movement in Andhra,

OK OR OK OK Ok



RISE TO FIGHT
WORKERS RISH# TO FIGHT
WOMEN WORKERS RISH TO FIGHT
YOUNG WOMEN WORKERS RISh TO FIGHT

FOR OVER TWO &ND 4 H&LF MONTHS now 2 struggle has been waged by
twenty young women workers of the Hindustan Computers Limited -
a company jointly owned by a U.P. Government undertaking, the
U.P. Mlectronics Corporation, and a private firm, Microcomb -
employing 400 workers, mainly women. The twent; women and
their one male colleague, were dismissed from the Deihi unit
of the company when it was arbitrarily closed down and the work
transferred to the Microcomb plant in Gurgaon (Haryana).
Originally there was only one HCL factory located at NOT#A,
Ghaziabad, but after a militent and successful 30 day strike in
July 1979, against suspension of the Union seerctary, and for
bonus and house rent allowance, the plant was divided up into
three units. Bight male union members were transferred to a
small workshop in Okhla, and twenty, among them them the most
militant women workers, were transferred to Greater Kailash,
New Delhi, These women workers are all educatcd, skilled and
‘trained operators in the highly delicate work of assembling
calculators. After dismissal, they were askec to make fresh
applications for jobs at Gurgaon. The workers refused to
accept transfer to a unit 30 Km. from their hones, when rc-

employment was not guaranteed, nor thet their skills wovld be
needed and utilised, nor that their past services would be
recognised, Even carliecr, after a pay of just Rs.175/- per
month cons olidated during training, ss confirmed workers they
received a pittance of only Rs.200 (basic) plus a producticn
incentive of Rs.70/- - a device ta get more work from them, at
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the same time avoid paying a minimum wage and, after the July
strike, Rs.50 house rent allowance, plus bon us. Overtime,
often demanded of them, was always unpaid. Instead, the
workers decided on an indefinite dharna, demanding re-opening
of their unit, rvinstatement of all workers, fixation of a

.

minimim wage, opening of a creche, and maternity leave facilitic¢s.
Despite goondas scnt against them by the management, and attempts
to prevent their dharna through court orders, these young workers
have come daily to sit on dharna since the unit was closed on
July 28.

NEIGHBOURHOOD HOSTILITY
These girls have also had to fight on another front. Most of
them come from familics where female membcrs are working outside
their homes for the first time, Wnile the extra income is
welcomed, and often crucial, any indications of greater inde-
pendence or participation in trade union struggle is not.
Neverthcless, those girls have faced this hostility from family
and neighbours ani given a rebuff to the management when they
uscd this to try to bring pressure on them,

SOLIDARITY ACTIONS
In their struggle these women have reccived splendid support
from their union and the workers, particularly the women of the
other units, Their case has also been taken up by the Delhi

| Go-Ordination Committee, in the form of dcomenstrations organised.
by the union, the Dclhi Co-ordination Committee, the Delhi
Janwadi Mahila end the Delhi CITU and a delegation to the
Managing Director. The Union office-bearcrs at the Okhla unit
have been suspcndcd, along with two leading women workers at
NOIDL
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The steadfastness and determination of these young women workers
has ultimately achieved success in as much as the Labour Com-

missioner, before whom the matter went, has ruled that the unit,
was illegally closed, retrenching the workers, Orders arc to
be pas sed for re-opening of the unit and reinstatement of all
workers, barring five of the leaders, against whom dismissal
notices are pending. What the HCL management will in fact do,
has yet to be seen.

WHO &RE THESE YOUNG FIGHTERS?

M&DHU "IT am the major earning member of my family. My mother
has now started to work, but earns only Rs.150 per month. My
brother is a printer. elder sister is married and she too
works at the HCL unit at NOIDs, and though she says that my part-
icipation in the struggle may affect her job, she also khows
that I have to fight to defend my job. Everyday when I leave
my house to come to our dharna, the neighbours taunt me. Some-
times it really upsets me.”
PR&K4SH "When my father died I was working at the NOID4 unit.
Though a message was sent to the factory, I received the mes sage
only at the end of the day. We live in Old Delhi and have sub-

two rooms, but we do not get the rent regularly. The neigh-
bours are a problem, so I cannot tell them that I am active in
union activities. My mother always encourages me, and I, too,
am detcrmined to fight against the management,"

MeYh "My father is a government cmployee. My income is impor-
tant for my family. I am engaged to be married to a Government
employee: he is a stenographer. The fact that I carn is impor-
tant for his family also. My father is anti-management and that
helps a lot. At the calculator unit we used to work very hard:
we did not sit idle for a minute. Sometimes we assembled 20-25
calculators a day. Therefore it makes me angry to think that
after having made to much profit, we are thrown out of work so
cellously by the management. The laws are all in favour of tho
capitalists. I am proud to be an experilneed person in our unicn
activities,

—-12-



SL ~~ ae_hostesses
challenge

marriagebar
& SECOND BATCH OF 50 air hostesses of the Indian Airlines moved

the Supreme Court on October § to challenge the service rules
which restrict their right .to marry, and provide for compulsory
retirement at the age of 30. -

With the Court's admission of this new batch of writ petitions
(a report of the first appeal to the Supreme Court was published
in our last Bulletin), nearly 20 per cent of the 400 air hostes~
ses in the air line have been granted stay of the service rule
rogarding age of retirement, including the Chief dir Hostess,
Miss La Touche.

ae en en fe hn a and now doctors

TEMPORSRY JUNIOR L&ADY DOCTORS in the Government-run medical
institutions and hospitals of Delhi, are not only placed in the
same category as ward attendants - Class - but are also
peing subjected to the indignity of a six-monthly pregnancy
test. Those found pregnant are askcd cither to quit or

uniergo abortion. The Medical Superintendent of Lady Hardinge
‘Hospital for Women has admitted to the dismissal of doctors on

this account.

By what right does any one - man or woman - decide that if a

woman works, she cannot also be a mother, that she mist be

subjected to the indignities of such an investigation. Such

a policy against the dignity anc rights of women, that makes

coneciving a child a crime, must be condemhed by all.



BEE IG OO CECE OR FIR
aaC@eNFBRRENCSkerala September, 1980

AGREE ORRAIRE

N.G.O,

& CONPERENCS OF WOMEN NGO'S was held in Calicut, on September
13,1980. Organised by the Kerala NGO's Union, which since 1975,
has had its women's wing at the State, district and taluka level,
the conference was attended by 1038 delegates,and 300 fraternal
women delegates from other IT.U. and the Mahila Federation
Central Government employces and-the Kerala Mahil« Federation.
The Conference was inaugurated by Vimel Ranadive, Sceretary of
the All Indin Co-ordination Committce of Working Women, and
addressed among others, by the General Secretary of the Kerala
NGO Union and Smt.K.R. Gouri, Ministcr for Agriculture and
Social Welfare of Kerala,

CilakTuR OF DuiviaNvS

Cherer of Demands was debated concerning demands on sepnrate
focilitics for the women in thcir work places, woments hostcls,
provision of proper housing facilities, increasa@ facilities
for maternity leave, In short, the facilities for fulfilling
the obligations of motherhoold and to the family as well as the
duties and responsibilities in thcir work should be incorporated
aS pert of service regulations. Sp¢ecial emphasis was Laid
on the plight of women employees in rural areas, in the health
Services in particular, and better conditions and adequate
protection demanded for them. Discrimination of kinds
against women must be stopped, esp ciaily in terms of ecmploym.nt
and pay. 4 colourful sand militent demonstration was held at
the end of the Conferenese,

1,.



BREnIMAKWURS
ew ee andl 6TH BREADWI MURS

MAK wo RS Losers
MAK losers

ON TH BASIS OF DIFFuRsNT INVaSTIG.TIONS the International
Labour Office (ILO) has come t> the conclusion that "women
and girls are about half the world!s population but do two-
thirds of the world's working hours",

Cooking, washing, shopping, cleaning, sewing, mending,
looking after the old and bringing up the young, a woments
work is as tiring as 1 mm's, In addition, a growing number
of today's women «lso have an outside job. "This dual
responsbility for home anc job places an immense physical and
cmotional burden on women", resulting in one of the most
ignored health problems in the world today - millions upon
millions cf women suffering from chronic exhaustion,
In Europe and North damcrica, 40 per cent of the paid labour
force is made up of women. But it is the shoulders of the 1600
million women in the underdeveloped “Third world that the
incomparably greater and henviest burden of the 'tdouble jobt
falls. Their work-Jay commonly begins at 4.30 or 5 in the
morning anl goes on till anything upto 8 and 9 at night, as
they struggle to met the basic needs of their families,
in these largely agricultural countrics, it is women who do
“most of the agricultural work, 50 per cent at least, of all
food production, and in the African continent 60 to #0 per
cent of all the »gricultural work, plus 50 per cent of all
the work of looking aftur the animals, and 100 per cent of the
Poot proc-ssing. In Tanzania, the word ‘to marry', literally
means 'the man gets 2 hoe',
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The story is not much different in india, In Haryana, one of
the States of the "Green Revolution", it is no longer the ian,
but the woman who does the farm work, assisted by the men.

Taking both the labour in the home as well as in the field, =~
the average working day for women is of nearly 16 hours,

In one particular family, 3 women and one 12 year old girl,
together put in a total work-load of 48 hours in the day - 2

hours in housework, nine hours in tending the cattle, ani 37
hours in agricultural activities. And for younger women such
workloads are combined with the exhausting processes of frequent
pregnancy, child birth and breast-feeding.
Modernisation of agriculture has not lightened the woman's

work, but on the contrary, has been the cause of increasing
her workload. This is because the agricultural training and

technology introduced is mainly geared to the work done by men,

C.g., tractors, which shorten the work of ploughing done by
men, but lengthen the hours of wecding done by women. Hundreds
of tracters will be introduced but scldom a mechanical weeder,

Thus, the very nature of the development effort in these
countries,far from relieving the woman's burden, is in fact
making matters worse,

WOOORC ACK 42K OK
AR AR AR A

KC
IK

aR aK ak aK

EAR A RE AR AR
a8 OR EAROK RAR AR

EK
ak ae aR a

*

i16—



1234567590 ABCDAPGHTT +%=()_ 1234 ABCDEFG
OCCOCO0000 ooo000COO«

~ PUNCLip PaRAToR. nOQseneOveese
OCeeeveDe

Oe

Tis GOVRNmsNT Of INDIA, in the Ministries of Defence, Labour
Home, ete., emoloy a number of punch operators, of whom a
significant proportion are women, They train for this technical
job at their own expense, and the only promotional avenue
for them is a supervisory post,_ These punch cperators are now
in category B, whilst LDC's and UDC's and senior computer
workers are category A, The promotional posts normally go to
category A, Any vocal person in category B, who may raise
work problems is denicd legitimate benefits and promotions,

80 COLUMNS

Punch opcrators work on a quota system: 4-5 hours of intensive
and concentratsl work, without lifting head or hands, can give
about 450 cards depending on the number of columns to be
punched, The highest number of columns is 80, the average
number punched is about 40, Obviously, the output will vary
according to the number of columns, The officers, however,
demand the maximum output of 500, even though Defence
Ministry projects require punching of 80 columns in a card,. -
The nature of technical work is such that it causes extreme
mental end physicalfatiguc. after punching the dayts quota,
punch operators fecl ,so extausted that they arc unable to
handle home and family tasks,. divery two weeks they take
casual leave to have a brvuek from this monotonous and taxingwork,

-17-
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HiGH #71 GU AND SURTOUS Dis NGURS

ven basic working facilities like maintenance of machines,
insulation of high voltuge wires, protective covering on floors,
proper lighting (since numbers are in very fine print) and

colling systems, are not provided, When there is. pressure of
work even unfit machines are used, causing scrious dangers due

to electric shocks, for which no compensation, or cven itavc,
is sanctioned. Women are even pressurised into working overtime
to complete rush jobs, and since the fatigue factor is so high,
they prefer to take casual leave or medical leave than do

overtime. After a lifetime of such work they will get only a
small pension, since their whole working 1lifc is spent in that
once grade - punch operator.
Now these women are wanting to organise and fight this
@mploitation, and have come to the Delhi Co-ordination Committee
to give them support.

1 I AERA AMR AAA ARAL AAA ALAA SR ARR
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"The cost of providing extra welfare amenities
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like creche, maternity benefits, toilet and other
welfare provisions to women workers was found to be
very low and formed 0.02 to 1.80 per cent of the
total wage bill. However, most of the employers
were reluctant to incur even this small cxpenditure
unless they were convinced about usefulness of
women workers,"
Quoted in "Conditions of Women Workers in Mines"
(Sec advertisonent on sccon?d enver nage),
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FOURTH Mow erine
4aLL INDI4 COORDINATION COMML TTB

JallUR ~ aUdoasTl 9-10
BORO CIO OK

aR aRACCOR a2 A aR IRAE AI OK ARE aR aap2K OK

ToenDinG TH FOURTH MssTING of the ALL India Coordination

Committee, wore representatives from Maharashtra, Tamilnadu,
Kerala, Bhilai, Rajasthan and Delhi. Members from Andhra,
Karnataka, Gujarat, West Bengal and Kanpur, were unable to
attenc, The Secretary, Vimal Ranadive, had unfortunately met
with an accident, and was also unable to come. Susheela Gopalan
chaired the meeting.
BEPORTS FROM states

s from the States showed that wherever Co-ordination
nLgbees have been set uv, they have found a good response,

Ls is comson cxpericnce that there are long-standing problems
witeh need fo be tackled, and women have shown themselves prepared
to bacx up any initiative we take in helping them to raise
their demands. Ths issues range from the €conomic demand s
concerning conditions of employment, ageinst the contract labour
system to questions of trenspostation, working faciliti ies,
“owry, rape and atrocities against women, trade union rights and
civil iiberties, against high prices and inflation, In Kerala and
Tamilnadu, it was found that through the Co-ordination Committee
it has been possible to reach and activise nev sections of
working women, which in turn, is strengthening both the trade
unions and the women's orgnnisations in these States.

Con
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LIVELY vISCUsosLON ON ..Gunve TOPIC.»

Subsequent discussion, lively and instructive, centred on: the

pulletin, the organisational position of the Coordination
Committees, the issues pertaining to Protective Legislation,
on the growing atrocities against women, ana greater
representation of women on T.U. committees.

Whilst welcoming the first issue of the bulletin, 'WoakKING

WOMUNt, it was felt that with a little more cffort, the sales
could be increased So that the bulletin can be printed
instead of cyclostyled as at present.
On the OwGAMLGaTIONsL QUaaSTLON the co-ordinating character of
the working women's committves, which shoulc be as representa-
tive and broadbascd as possible, was stressed by Sushecla
Gopalan and ahilya Rangnckar, Their main function is to

encourage and initiate the activities of working women within
their own unions and associations. There can be no question
of any scparate working women's organisation, but only the
fullest co-operation with the strengthening of existing trade
union, women's and other organisations, The working woman

must be encourngeld to become nective on her particular demanis
2s a Woman worker, as well as participate in the struggle
for general democratic demanis affecting all women and all
workers,

Initiating the discussion on PRkOTRCLIVE LatloL.TION, sushecla
Gopalan highlighted three points: i) how government and the
private sector were using such legislation to retrench women

workers, ii) the necd t. win over unions where there may cxist
a hostile or contrary attitude towards such protection for
women, and iii) the need to explain to, and win over, those
working women who, out of €conomic necessity, may be agreenble
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t> the violation of the legislation, e.g. in the case of night
work, it was deciced that detailed information must be gathered
on the extent and coverage of all protective legislation, and

the degree of its implementation state-wise, paying special
attention to the very large numbers of small scale units in the

unorganised sector,
On the question of «TROCTII“s, the effectiveness and usefulness
of protests was pointed out, as for example, in the acecptance
of amending the Dowry Pill, which will come in the next session
of Parliament. Pointed attention was drawn to the responsbility
of woments organisations to help in the social acceptance into
society of the victims of atrocities, as well as demmanding that
Governnent accept the responsibility for their rehabilitation...
WOMAN'S REPIWSENTATION IN T.U.COMMETTEES.

Lastly, the meeting, reiterating the importance of woments

representation in trade union committees 2t all levels, decided
that an appeal should be made from the «ll India Co-ordination
Committec to all centrol Tf.U.'s and Feederations , urging them

to Seriously pursuc this matter. Simultancously, special
committees should be set up within unions, to take care of the

specific problems of their women workers.
Resolutions were adoptai on 1) Price-rise, 2) Implementation of
Bqual Remuneration,3) Growing Unemployment among women, and 4)
‘Atrocities on Women.

Tits MiNDOUS_POSEEBILTTIS POM itaPLD wXPas NorON

Summing up, Sucheela Gopalan emphasisccé that, with greater
cowurndination at the all-Incia level, ana proper attention -by—the

State Committees to the work at the district level, there are

tremendous possibilities for rapid expansion and populari-
Sation of oul work,
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oppression end torture SHEP DEBRA
Bob is

DOWRY DEATHS

In 1978 209 dowry deashs, or women dyiny under suspicious
circumstances occurred in Delhi. Rut in only nine cases

were challans filed in court. Only one conviction tock

place. In 1977, there were 2,917 dowry death cases in the

country. In more than 80 per cent cases, challans had not

been filed in the Court.

PRESSMAN'S WIFE RAPED AND KILLED

Naka Kishore Mahaptra is the Correspondent in the

Biridi Block in Cuttack District of Orissa, of the

Oriya daily Prayativadi- published from Bhubaneswar.

He reported the black marketinj in cemen= by 3a

business man of Birijzi, ani also the misuse of the Block

Office jeep bv local Consress (I) leaders for party
purposes. Mahapatra'ts wife, Chabbirani (ajed 24)

has been male to pay far tais, with her lige, after

beiny capel.
tok dew ke ee
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WomwGN ViCT 435 OF SUPsiSTLTION

Sevres oF women are killed €very yerr in rural
Madhys Preaaesn on suspicion of practising So-called
witcherc:ft. Hundreds af others, most of them

Harijans ani #aivasis, are beaten up, maimed and
humilinted beccuse they are held responsible for

types of calamities, ailments, de.:ths, epidemics,
loss of cattle or property, and other troubles,
In & porticulerly crucsome. incident inst month,
the Rajnandgaon police arrested the father, uncle,
cousin and close relatives of a Congress (I)
legislator fur torturning two women, The women
were mercilcssly bewten up and paraded naked - all
becmuuse they were hela responsible for the illness
of the newphew ond grandmother of the legislator,
Both were reportedto be suffering from jaundice,

WRK
3K FE OK 2K OK

RuPED, BLINORD, MUTTLATED . 47 49 Yas
A 15-year-old Hnrijan girl was raped, made blind

and one of her breasts chopped off in village
_Khanpur Gureaila in Lakhimpur Kheri district (U.P) on

September 28 last. This startling revelation was made
in the Vidnen Sabha today by Mr.Pradeep Kumar Yadav,”
leader of the Janata (S) Group who said that the +

condition of the girl was very serious in the~
hospitel and the police had not made any arres ts
So far,

SRR AOR RK
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MaDR.swa & , . _ . Special transport
<n e@ilities res

women Comm ters
THe SUBURBAN TRalN FeacILiTla.s for commuters in metropolitan

C

cities are extremely inadequate. For the women commuters, 7

hundreds of whom travel daily in cities like Bombay and Madras,
the ordeal is worse. More burdensome than the actual physical wear

and tear is the tension and mental exhaustion, the indignity
of having to fight like animais, cust to get in anid get out,
that makes travelling a daily ordeal.

The Co-ordination Committee of Midras City took up this
issue in March 1980. Repeated lesters and delegations proving
ineffective, a dharna was ultimately organised before the
office of the Southern Railway Gereral Manager, on July2,1980.
Nearly a hundred women from the P & T, Railways, State and

Central Government employecs, Banks and private establishments
participated, A delegation presensed a memorandum to the
General Manager.

The demands have finally been conceded, Additional
reserved compartments have been provided, for two hours in
the morning and two and a half hour in the evening,
together with the additional facilities of fans, lights,
strapholdcrs, etc.

FOI OI IO I a BERR RI I I II IO I I ke
ssuei by the All India Co-ordination* *
I
Committee of Workins Women, (C.1I.T.U.), %
6-Talkatora Road, New Delhi - 110901. *%
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