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PROPEST MSSTING aGAINo? RETRENCHM&NT

/ THROUGH M&CniaNDToaf LON
we oe

TOBACCO, BISDI, MilCa, COaALMINS:, CunssrhUCEIUN - a
“Ahile the 6th Five Year rlan is considering various 3chemes fo~

employment of women in different fields, in urban am rural areas to
increase employment of women, tney are faced with immediite retrenchment n
a mass Sale in Tobacco, Matcn, Mines, Pharmaceutical, Garment and such
industries due to introduction of sophisticated machinery in which women are
not trained for such jobs. The Central Government ani the Planning
Commission have accepted the fact that there is a "serious decline in 3ome
sectors" in employment of women and Suggested some schemes for women wnere
they can be employed. Due to absence of training facilities, illiteracy,
competition and sich other factors women are not in @ position to fim
jobs where they constitute more than 80-90 p.c. This is 4 serious matter for
the consideration for all, including women's organisation, Traite Unioris and
social organisations.

Accordingly, the All-India Co-ordination Comittee of Vvorking Jomen

(CITU), has called a meeting of working women and men in trade unions,
women's organisations, social organisations, and imlividuals concerned
about this problem to discuss this question aml in particular, to protest
against the introduction of Green leaf Threshing Plants ani other machinery
in the Tobacco Industry, (report on page 12 am 13) and “atch Inlustry,
which threatens the jobs of more than a lakh of women workers.

The meeting will be held on Suviay, February 1,1981, at 4.p.m., at the
M.Pts Club, North Avenue, New Delhi.
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WOMAN I N STRUGGLE
Decisive Victory in Kenour - From Dr.Lakshmi Sehzal, PresidentTextile Mills. .. - Kanour Kamvar Mahila Samiti.

AFPSR a protracted struggle beginning last august, The Sooti Mill
“azdoor Sabha and tne amgar pBhila Samiti pave won 4 victory in the New
Victoria Mills, forcing the management to reinstate thirty-three women and
forty-two boys, thrown out of the mill on the 26th August, for

demand ing a
pay rise, From Rs.-4.5@ per day, tneir wage has increased to hs.8 daily.

The New Victoria Mills, which was taken over by the Government-run
National Textile Corporation after 33 months of closure, employs 33 women

and 42 boys in the Reeling Department of the mill. Though 4 regular and
inte gral nart of the mill, these workers were employed as contract labour,
through an agent, and not directly recruited and employed. Consequently, they
were not covered by any of the Factory Acts, worked anytuing from 8 to 12
hours a day; with no paid holiday, Provident Fund, etc., ani received a

daily wage of hs.4.50 and Rs.6, The Sooti Mill Mazdoor Sabha led by a
militant worker of the mill ani the Treasurer of the Union, had been

organising these workers for the nast two years, ani the movement gained
momentum after the formation of the “amzar Mahila Samiti.

In sugust 1979, the women ani boys had launched a struggle as 4 result
of which the services of the contractor werz terminated ani two of the wonen
instead put in cnarze of the work, [hey weighed and distributed the raw
cotton and collected the finished oralucts. Nhatever was paid by the mill -

was equally distributed among the workers, after two months a contractor was |

agaih appointed. Ina verbal agreement made through the Chairman of the
National Textile Corporation, the daily wage was to be raised to Rs.10. It
was when the General Mnager went back on-this agreement and on haksha
Bandan day, august 26, ordered a lathi charge on the women waiting to meet
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him at the gate, one of the womon sust2ining perminent damage to her eyes,
that the women and boy workers wers dismissel,

.Then followed the long-drawn out process of appealing to the Labour

Departm nt, the labour Minister, the Chairman «f the N.T.C. Everyone
approached, conceded that the demands were just, but noone came forward to
grant these demznds. The General M:niger washed his hands of the whole affair
by Stating the matter w4S no concern of his, but une between the contractor

,ond "his 12 bourers", Ultimately the Gener21 Secretary of the Union had to

give notice of an indefinite Humger Strike tng mila gate fiom November 27,
1980. «a relay 24-hour hunger strike began, led each day by a senicr Trad
Union leader, two cf leaders of the Kimgar Mahila Samiti, two of the women

workers and two of the boy workers, and leading workers from other mills.
Gate meetings were held before the beginning of every shift, addressed among

others by the General Secretary of the U.P. State CLU and alTUC.

For the first two days there was little res ponse from the male workers

of the mill; but with the campaigning carried cn inside the mill, the

attitude started changing and from the third daysupsort began to be built up.

Attendance 2t the gate meetings became daily larger, and Slogans riised with

great vigour. Once they pores ived the rising tempo of the agitation, the

management began to send out feclers for talks. On December 4, the eighth day
of the hunger-strike action, after hard bargiining, 2 compromise was reached,

ALL the workers would be taken back and work commence on the 6th, and the

daily wage would be increased to Hs.10.

This is still only 2° partial victory. The struggle will still be

continued to totally abolish the contract system of hiring labour, am have

the women employed as regular workers on the basis of equal py. :

-3.
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MaHARASHTRA WURS545 *From Dr. Sujata Dhawale, Joint
Secretary, Mtharashtra Mahila

STRUGGLG Xamgar Karmachari Parishad.
The Miharashtra nirses hive pveen pressing for their demands persis-

tently. The 7-nour duty scnedule which they had demanded on par with other
_ Government servants and which had been granted by the former MF-Government
in Maharashtra, has not yet been implemented.

inen the Health Minister of Manarashtra was scheduled to visit the
©assoon Hospital in Pune, a large number of militant nurses gathered there
and staged a massive protest demonstration to press for their demands,

The Presidsnt of the Maharashtra Government Nurses Fuderation, Smt. “Ava.

Athavale, even Sat in front of the Minister's car ani journey was brought
to a standstill,

In the Government Hosvital at Oundh in Pune District, a militant nurse
‘wno was being regularly victimised due to her active inter2st. in the Union

activities, went on a hunger-strive to protest against the Hospital
Authorities, All the nurses also went on strike in protest, with the result
that Cundh Hospitalwas closed for the lay. Sassoon Hospital also had a

one-day strixe of nurses for tneir long-standing demanis,

» ' In retaliation to tne nurses struggles, the President of the Federation
omt.athavale, was immedi«tely transferred from the 3assoon Hospital in
Pure to Some remote town in Manarasntra, But. she has not yet gone there and
has chosen to take leave witnout pay for the last 2 months,’ and cont inue
with tne struggle of the nurses.

The Maharashtra Mahila Kamgar Sarmachari Parishadhas continuously
Stood by the Maharashtra Govt. Nurses Federation and continu2s to support
and actively help in all their struggles for a better future.

-3-



Versio AON IN INCOMs-Pax OFFIC, BOMBAY.

In the Income-Tax Office at Bombay for the last several years the

working women have had’ no rst room available to them. Since last year, our

representatives had been trying to see the Commissioner to put forward the

demand, but he had refused to even see the representatives. Now, hand in hand

with the powerful Income-Tax Employees Associttion, the Miharashtra Mahila

Kamgir-Karmacnari Parishad has won this basic but important demim amd has

secured 2 separate Rest Room for the working women of the Income Tax Office
at the Aayakar Bhavan, Bombay.

O99 0 7%

KHOZIKODE VWOMBENIS
° FO2 SracIaL ThaNS PORT Fi CLLIT IESae

DHAaARNG * From Janaki Kutty, Convenor -
Jorkine Joments Committee

Since the private bus~owner refused his permit for runing the 'specia~
bust for ladies and schcol-going chiliren the plea that he would lose heavi-y
if he undertock this servics, and no alternite arrangoments were made, the
Working Women's Co-ordination Committee of Khozgikods, decided to launch 4

duarna, in suyyort cf its demani outsilie the District Transport Office, Calicut,
When the decision was communicated to the Transport Minister, District
Transport Officer, District Collector and hegional Transport Officer, the
latter sent & request asking the Committee to abstain from direct action as

instructions nad 2lrcady been given to the operating staff to extem al-
posSible help te lady passengers, ani tc g9¢ that the seats earmarked tor
ladies, were in in fact made availablo to them, The matter of increasing the
mamber of seats and of 'Ladies Specials! would have to be taken up with the
General Manager, Kerala State Road Transport Cor dcration, Trivinirun.-:

Nevertheless the dharn2 tock lace on January 5,1981, with good sup ort
and success. About 100 working womén participated; the action caused much

sympathetic comment among the pxecple ani the local newspapers gave the dharna
wide publicity.

Now seats earmarked for ladies have been made available. The demani for
'hadies Svecial! still remains tc be fulfilled.



JAIPUR - Dharna by Women outside * From: Kanchan Sharma, Working Women's
Rajasthan Assembly, Co-ordination Committee, Raj.

More than 250 women from all Sections of Society participated in a

dharna obServed in protest against rape atrocities on women, and against
the spiralling price-rise of d2ily necessities.

The participants, mainly working women, including college lecturers,
advocates, workers from the chemical factories, spinning mills and mny
other factories, first went in a procession to the Assembly gates then sat
there in dharna from 10.a.m. to 4.p.m. In Slogans and speeches they casti-
gated the State Government for its failure to bring to book the rape .

culprits, as well as the black-marketeers am hoarders. Speakers included
the local women workers and leaders, and Smt.Subhashini Ali from the
Maharashtra Mihila Kamgar Parishad, Smt.Prabhatibai, 41 worker from the
Pole Factory warned the Government of further strong action by women, if the
Government failed tc take effective steps against these known anti-socials.

As working women, they also demanded the provision of creches for
children of the workers, at their place of work, strict observance in the
Spirit as well as the letter of the law laying down equal pay for equal
work, a halt to the presently rising volume of retrenchment of women workers,
amd an end to the contract labour system in the beedi amd other industries,
which was the cause cf so much of the extreme exploitation of women labour.

A memorandum was presented to the Education Minister of Rajasthan, in
the absence of any other Minister:

BRING TO BOOK RaP& CULFRITa, BLACKMALKETAERS & HOsARDERS,



NOVEM3ER 14 - CHIID CAPE D&MANDS DAY IN MADRAS

From Our Corres poment

Nove mber 14,
the birthday of Jawaharlal Nehru, is conventionally

celebrated in the country as Childrents Day. The Working Women's

Co-ordination Committee of Madras, decided to observe the day instead as +"
a Child-Care Demands Day, to highlight the problems and sufferings of

working women am their children. accordingly a day-long dharma was held
from 10 a.m. so 5.p.sm. Over 125 participated, despite heavy showers,

Although more and more women are now going out to work, child care

services for the dhiildren of working women is a4 rarity. The lack of such
services 4@ffects all working women, be they rural or urban, government
employees or daily wage labourers.

The law stipulates that in factories employing women, in plantations
aml mines,child-care services must be provided. Yet, Such facilities can

scarcely be found even in big amd prestigious factories in the major
cities of India which employ 1 great number of women. The law remains merely
on paper. For women employed in Government or private offices, schools
and colleges, banks and hospitals, child-care provision does not exist even

on paper, The response from the Government to these deminds by the

employees ig most regrettable.
Lack of creche facilities affect working women in many ways in terms

of a high rate of absenteeism, inability to concentrate on work, 111 health
and emotional disturbances. The plight of the poor peasant and lamless
women who have to leave their babies on the ground

while theywork in the
fields, is still worse, The harmful impact on the childrenwho are ‘denied
proper care at a tender age needs no el2boration.

It is because of all these reasons that we strongly urge that
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child-care services be provided at all work sites. The Government must
ensure provision of creches in public ami private sector concerns. And

expansion of Such services where they ars foumd to be imadequate. Such
provision of child-care must be looked upon as a social resnonsibility and
not_a charity provided to working women.
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WOMEN'S Of}GaNISATION
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* An ali-India Conference of Wonen will be “*

* held in Mdras on March 10,11 ami 12,1981, ie

x following celebration of International Women's
* Day on March &.

* To fulfill the historic misSion of leading *
% +

Common women in the struggle for democratic %

* rignts and a new secial order, ani organisation *
aS

,

*clear in perspective is required. The All-Iniia ,* $

* Co-ordination Comittee of Vorking Wonen (CIEU) =
*

heartily welcomes therefore the setting up of the‘ * All India Democratic Women's Organisation ani sends *

its warm fraternal, greetings to its Picst
* Conference while assuring its close fraternal “

support in the future.
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Hahkys ake Ti TINS — * From our Correspentent
WHiRt Is KEROSENE Delhi Janwadi Mahila Samiti

On the 23rd December, 1980, a large number of women, organised by the
Janwadi Mahila Samiti, workers, teachers, stulents stormed the office of the
Delhi administration's Focd and Civil supplies Office and presented a memo-

randum to its Deputy CommisSioner demanding -
restoration of the full qucta of whoit; withdrawal of the increase in
the price of wheat, rice, Sugar mi incrouse in the quota cf sugar
Sup ly; regular suprly cf kerosene and coal, and distribution of wheat
instead of atta in the rations.

Shouting slogans and beating empty dalda tins with their rolling pins,
the women refuted the claim of the D2aouty Commissioner that his department
was supplying more than the requirements of wheat and “erosene. The women

told him to come to the fair price shops and seo for himself. The Deputy
Commissioner who was virtuzlly gheraoced, conceded that keroszne supoly could
be irregular because of the shortage of tankers, The Deputy Commissioner

deputed an officer to go to Mangolpuri and Nandnagari two of the areas mem

tioned by the women, the next day alongwith the representatives of the Samiti
to check the fair price shops in the area. He also assured them that wheat
would not be replaced by atta at these shops.

Susheela Gopalan, M.vr., who participated in tne protest, told the women,
"Ins pite of Mrs.Gandhi's pre-election promises to bring down the prices of
esSential commodities, the situation is getting worse everyday.’ She called
upon the women to be prepared for a long struggle, even courting arrest and

going to jail to demand that the government take over the trade in essential
commodities and ensure a proper dublic distribution system.



X¥UaAaAL HAR AD

THS SOCGaALLSD &MPLOYMN BUF SAUS - COVER FOR SaxuaL
IN BOMBAY iXPLOILal LON
ee ee ee ree ce a ae a ee ee ED ee ee te ee eee ee es ere ee we

SURaJITA, a qualifiel typist, was facing hard times after the sad demise
of her father, She avplied to a box number advertisement in the newspapers and

was given 4 job in a small firm at lardeo near the air-conliticned market. The

timings were convenient - 11 4.m. to 6 p.m. - and the salary much needed,

after a few days, however, the boss revealed his true intenti ns. This
_

firm supplied government tenders ( a cover for otner illegal activities), and

sne was ordered to entertain its clients. She refused and was thereafter
given a harrowing time and kept on long after working hours. Because of her
financial responsibilities, she endured the harassment until it ‘culinirated
in an attemotad assault, which ovromoted her to leave immediately.

This is one of the many Situations faced by girls on the lookout for jobs,
strained financial conditions deter them from registering with the Government

exchange bureaus, bureaucratic red-tipe exhiusts their patience. Thus they
flock to the small one-m2n bureaus that have sprung up in the city. Under a

veneer of helpfulness, these agencies often dpeclients. Care is taken not
to advertise prominently so as to retain inonymity. At the same time to
“attrack clients, they seek refuge under a newspaver box number that is
difficult to trice, Sometimes agencies connive with firms of somewhat dubious

reputation, Impressionable individuals from economically weak backgrounds,
and in dire need of a job, are attracted by the high salaries touted and

unwittingly enter the trap.
Most such cases are invariably not brought to light.. Yomen caught in these

Situations 3re reluctant to talk because of threats from influential employers
or the possibilityof this proving a4 blot on their working records,

-9-



ABUSTNG SEX af [HS OFFIC * TN5ID3 THa USA

We give belos some of the incidents narrated in an article in
NSWest, on o@xual Harassm-nt.

3

pexual harassment can oe found in typing pools and factories, army ,-.
parracks and legislature suites, city rooms and college lecture halls, The

authorities can only guess now wides»oread sexual harassment on the job really’
but the number and nature of reported episodes form an ugly pattern. in

Loss Angeles, supermarket cnecker Hallie Edwards walked into a storeroom ani
founi a manager exposing himself and groping for her. After Sdwards complained
the chain prouoted her boss and transferred her. In Cambridge, Mass., college
freshman Helene Sahadi York went. to her Harvard professor's office looking for
research help. She found 2n instructor determined to kiss her. In New York,
typist Doreen Romano's boss offered her a raise if she would sleep with hin.
When she refused, he fired her. In cach case, the women did not ignore the
incident. “Tdwards and Rorarc won out-of-court money settlements; York's
orofesscr received a university rcpriman,

Men are learning thac women are not going to tak: this kind of behaviour.
What women are learning is how to fight back. They've sued, won judicial
comemations of 2 'boys-will-be-boys! attitude and convinced at least a few

corporations that harassment in the workplace will cost them money. Nomen have

opened counselling centres in mejor cities, ani their appearances on televi-
sion Shows in places like Bosten and Dallas have promoted enormous viewer
response. They've lobbiei state legislatures, and they're monitoring Federal

agencies! threats to terminate government contracts with offending companies

of, perhaps worse, tie up corporations in protracted equal employment litiga-
tion. Women are realizing tnat harassment is a form of discrimination and

it's not U.K.
The increase in complaints parallels the upsurge in the number of women

working. cutside the home, although many have entered the orofessional ranks,
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women, 4S a class, are still largely segregated into "pink collar" jobs -
clerks, typists, waitresses - and usually work for & man. Their superwisers
often have complete control over raises, promotions ani other working

conditions, and sune treat sexusl favors 2s just another badge of rank, No

Federal statute specifically bens sexual harassment. So far, enforcement has

come mainly from the courts. During the last five years, sewral Federal

juiges have ruled that if sexual hurassmont coses worrn jobs or benefits, it

violates Title VII of the 1964 Civil Rights act, which prohibits sex

discrimination in 2noloyment. Juigeshive ordered corporations to pay for Lost

wages and attorneys! fees.
Sven if they have legal recours2, however, victims have sericus probl2ms

of proof. AS in rape cases, women who bring conplaints arc often tauntea

with the suggestion that they invited the harassment. In he2rings, one

person's word against another's may not be enough. Sometimes, written

evidence barely suffices. For mors than 2 year, the boss of Cathy Peter, 2

37-year old secretaryto 2 New Jersey scheol superintendent, ropeatedly made

passes at her. Beciuse she ne:ded the job, she did not complvin. One day, he

left a note on ner desk describing the attributes of 4 good secretary. Among

them: "neat appearance, slenfer in body 2nd willing to go to bed with the

boss, satisfaction guaranteed," Pater protested to the bouré of education,
which dismissed her charges, Finally, Peter susd. Tne school bo .rd and the

superintendent vaid her a 714, COU gsettlenent. The suverintendent, who resigned

after a similar incident with another woman, apologized in writing.
Under anycircumstances, bringing 2 sexual-harassment law suit or

complaint is emotionally dymanding. The psychologi@l. drain can be parti-
cularly severe in 2 university. Harvard, Yale and the Universityof
California. Berkeley, ure among the institutions where formal charges have

been filed, A lawsuit alleging that 2 Yals politiecail-science professor

vronised an "A" grade in return for sexu2l intercours®, iS now pending in a

Federal apoeals court.
——41--



MS AND TOBACCO Loar INDUSTRYeee
OYMENT IN ANDHRA PRADESHN MPL

the Leaf fobacco industry is an important imiustry in th2.country,
holding the same relationship to the cigrarette industry, 1s spinning mills
to the textile imustry - viz, the processing prior to manufacture. wage

Committees and Wage Boards, therefore, in framing wages and other service?

comitions, nave never made any distinction between the spinning mills; and

the clotn manufacturing uaits in the textile imlustry. The Government,

however, taking. a different stand, is treating the tobacco imiustry as sepa’
|

rate from the cigarette imustry.
More than 90% of the 1,25,000 work force in the imiustry, are women

coming mainly from the rural 2reas, Their pericd of empioynent ranges fron
two to six months in the your, coinciding with the summer iaenths when there
is no agricultursl employnent. Wages in the inlustry ire very low. In 1976,
Rs.6.25 per day was fixed as the minimun wage by the State Government.

However where there is no tagricultural employment most em>loyers do not pay
more than Rs.4 to Rs.5.

Now these women workers are faced with 2 new and mere dewisling
preblem Cl unemployment. With the mechaniethisa ol hin queer areas br

done by hand being progressively inbroluced by the emoloyers, their source

of alternate employment and carnings in the idle months of the verbo tar tb

year, is being thre itened ani may be permancntly steppel. Nearly 400 big ind

small companies operate in this imustry but it is dumimted by four mijur

companies, 211 of whom own their cwn cigarette m umficharingy units. The

Indian Tobacco Company Ltd., Calcutta, Golden Tobacco Company, National

Tobacco Company and Navbharat Enterprises ltd, The biggest of these is .

the I.T.C. Ltd., which employs newly 2, OVO workers in its Loaf Division,
the 1.L.T.D. The I.2.C. is linked to the world's biggest tohiceo moncpsVists,
the British Ames Tobaceun Comony, aint Serves the dutcrest of its.
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principal company in Lomon.

Despite increased volume of business, a number of firms nad reduced the
number of their units and branches, causing 45,000 workers to lose their
jobs. Now comes mechanis*tion, led by the I.7.C. Its threshing plant in
Bangalore deprived 5-6,000 workers of employment cf six to eight months

in the year. Four more ants have been set up in Bangalore
ond Andhra

Pradesh, three more under installation, and fresh 2) lic32tions/ licences
have been made. A Inkh of women workers stand to be affected, The Govern-

ment, completely callous to these effects,
|

has reportedly already given
its sanction. for these licences.

A gecond reoresontation has again beem made to the Prim Minister and

Industries Minister by 211 the Central Trade Unions in the imiustry, 2

memorandum submitted to the Lioour Minister by Susheela Gopalan MP., and

Vimal Ranadive, on behalf of the all India Co-ordination Committee of

Working Women. The memorandum amongst other demands has stated that

- licences already granted for installation of threshing plants
in the tobacco industry be cancelled, and no fresh licences be

granted to the employers.
~ women workers throvn out of employment due to installation of

such machinery in fictories and elsewhere, should be

reinstated.

The Co-ordination Committee has given a call to 211 women's organisa-
- tion and working women to protest against this attack-on working men, to

Save these women from starvation ani destitution.

13-



DISCRIMINATION
AGH-BAR FOR HOSTSSS&S TO STAY.

Nhile leave vetitions are vending before the Supreme Court on behalf
of nearly 20 percent of tne. air-hcstesses employed by Indian Airlines, the
Minister for Civil aviation, Mr.#,P.Sharma, in the Rajya Sabha on Noverber

26, refused to give any assurance theut the service rules governing retjrement
age of air-hostesses, would be changed. He donied, 28 alleged by members

when this matter was riisei, thit the rules which r2quirei 2ir-hostesses to
retire at 35 years cf age, extendable to 40 Subject to suitability, while
air stewards retire 2t 55, were discininatory. On the contrary, it is

apparently the Minister's cpinion that since the comlitiuns of service are

known before ham to all thuse who seek an air hostesses job, this is
sufficient justification.

The whole debate was marked by objectionable jocularity on the part of
some male members. This is how they ani tne Minister respect the equality
enshrined in the Constitution.

FREGNANCY TESTS ON LaDY DOCTORS

In a written rely on December 12, in the Rajyi Sabna the Heyvlth Minister
Shri B. Shanteranind confirmed this »ractice cf pregnancy tests on lady
doctors, but gave no imiceticn that Government intemied or thought “ait

necessary to change this cortition of service in the Delhi Govt. Woments hospitals

eresently, 211 junior (1st year) residents apnointed subject to
Mmedical fitness",But such medical fitness aonirently neans only pregnancy
and all apoointments cr re-anvointments are subject to the doctor not being
pregnant.

The reason fer this »roviSion as reycrted by MI, is 'consideraticn! for
the young lady doctor. Such concern is very lauiable and very rare! There

are, however, one or tw curicus features.

14-



Firstly, The Medical Council of Inlia has never found it necessary to
prescribe any Such examination. Secondly, to the best of our knowledge,
is not a comition or practice in any other
country. Thirdly again to the best of our. knowledge,
movement and agitations in the recent past,
never been raised on behalf of either doctors or nurses.
Hardinge Medical

this
hospitals in other parts of the

in all the doctors!
such a demand has sreviously

|

Lastly, the Lady
College is a well-established institution of the city of

many years staniing. What happened in all these past years to the many young
residents who may have become pregnant, out
passed through the portals of this august h

hospital authorities have woken up to this question cnly now?

of the many hundreds who have

ospital. Why is -it that the

PEARSELE TEE TELE BE TEESE TENE ETE IE
JOSE SE SESEIE SES ESSE IESE

SL IC TEE ETE EOE pest
% %

* IN asia SHAMELESS DaGRaDatTLON
*
xt

* A Shocking piece of news has been reported ¥#

* from Japan, touching upon the organisation of a
* certain kinds of tours in Asian Coutries, which *
* are degrading to the women victims of such. *
* shameless exploitation, and even more degrading *
* of the men who consciously participate in them. *
* Certain travel companies are organising 'group *

* sex tours! - package tours to the Frhillipines, +
* Thailani, Taiwan and South Korea, which offer %
* ag entertainment, cut-rate plane fares, hotel *
* rooms ~ am services by prostitutes! *
ot x

Japanese women in Tokyo last month organised
a 500~Strong placard- carrying demonstration on *
-a Sunday,mocking at the men whe go on such tours#* The women-algo staged 2 young short street play, *

a ~“Gepicting the plight-of the young women in Asian *
# countries who have to turn to prostitution’ for *

economic reasons. **

:
TE SO TEE ESE SESE TE EE IESE Se IE SE TET ESE SENET TE TE SENG ESET SEITE sete
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WOMBN IN INDUSTRY

fiawN-cROGSSING IN keh iLA

The Prawn-Processing iniustry in “eral2 ani nearby states, is another

imustry under the system cf contract labour.

The factories are located in Calicut 4nd Cochin; the se jority of the

workers are women, who do the actual cleaning am backing; trans vortation
by vehicles, within and witnout the factory is carrisd out oy male workers.

The work has always to be done at night, for the wrawns are brought in

only at night, and handled in ice. The women ire foresd to work without

any protective clothing, boots, etc.

In the Calicut factories, immediately after being weigned, the prawns

are iced ani kevt in a store room. They are then transported to the pealing
sheds by male workers, but the pealing is done by the women, on 4 contract

bisis. Immediately thereafter, the prawns are transported in cars to the

Processing Hall, the loading and unloading sgain earriel out by male workers,

After separating the prawns into iifferent categories and pluced in

storase. Beforé shipment they are checked by a quality control inspector,
after which they are transported to the docks for transhipment.

All the women are enga,ed on a casual, daily basis, ani paid on plece-
rite. The rate varies from factory to factory, the wage for pealing five to

eight kilos of prawns is just one rupee! For the classification ami packing

work, the wage varies from seven to nine rupees 4 day. Thus their daily
earnings vary from Rs.5 to Rs.9, as and when they get work, There is no

guarantee of employment, ani the chinces are obviously greater with the

bigger than with the smaller owners. In the only Government-run concern, the

Kerala Fisheries Corporation, the workers get a higher sulary of between

Ks.300 and Rs.400 a month, besides bonus, uniform, 4.5.1., leave, etc. All
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Such benefits are of course ahscubl dn tho tachovies under private mnagement.

In tne Cochin the work is lifferently organised, as a cott3ge
imniustry. Here the women the prawns from the freezing plints, or from

contractors, tu their nomss ani bring them bick cfter pealing.

A goot number of women workers fron Kerila are taxen to other places
in Maharashtra, or Karwar, Mingilore, Go2, etc., by contractors agents,
There, they can 2arn 2bout lis.200 to 275 % month, but only if they work 16

to 20 hours « dey. since they are contrace labour not directly en loyed
by the factory owners, the lattcr is not concerned rbout any labour problems
which arise, ani disowns all res2ensibility for settling any dispute.

This imustry, it should be noted has 2 growing home 1m export martet,
with processed prawns very much in demand in the developed countries of
the world — therefor 4 prefitable business but through ths device of
contract labour, one2 4s2in, women worlers are being doprived of 411 pro-
tection 2nd senefits unicr the existing

* Sxcerpts from the letter reseived *
* from the Office for Women Workers! *

+ Questions, INTERNaPIONaL La BOUR
i

+ OFFICE.
*

* Fs

* ..,.Thank you for your letter of 18th August *

* witn which you attached your bulletin ertitied *
* "dorking Woman", Some of the informticon
* provided therein on the working coriitions of ** women in certain imiustries ani offices, is
* extrenely useful for our work.We shall circulate ,

your Bulletin to virious ILO technical units t* working on wemen's quewbions aml wish you all the,
* success for your future issues." it

Sd/- Krishna Patel
Office fcr Women Workers! Questions
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42S" BaNCal GOVE. EMPLOYISt aSsOcTaT IONS & UNIONS

Crgirisiny tne Jfonen Snployees
‘omen amoLoyecs now-a-days. constisute 4 large section of the total work

force in State government seivices. In Calcutta particulsrly, several
vaousand wonen are envloyed in tne Government departments. This is ‘pes ides
bao murscs employed in hospitals.

The State Co-ordination Committee of the West Bengil Govt.Smployees!
associations

be
lnions is paying special attention to the task of organising

the women dloyess ‘and drawing them into day-to-day trade union work.ani the
4

S pecoming mere apparent dey by day.
aside from the generalduty ussistints in the hospitals, those in state

sorvices, ire mosuly drown fren the educated middle class familics. They hive

thus voroblems over and abeve the usuil trade union problems. In a heavily
posulated city like Celewtta, witn its enormously crowded transport systen,|
travelling is the first. Then the want of creches jut bhe airried employees into .

further lifficulties in tie matter of kee wing their babies during the sericd
they work in the offices. 4dled to this is the lack of adequate cloakroom
facilisies for then in most of tne <ffice-buil“ings and $s» on.

effect of this

Reluctance to join the tinion: The main hurdie f2cel by tue unicns with reg?
t. women emeloyees is that of lrawing them on misse, into trade union struzzic.
Foon there is 1. strike, then every wonin employee will particinzite, but when

it comes to joining demonstritions, rallies ‘and c-obher day-to-day procrammes,

the women hol.l bick.
fo overcew this lactma, initially in tne driters' Buildings ani New

vecretariat Zones; where tnero is a specially lurge cuncentration of women

employees, two
wopente Committees, were set uo from the two gonal committees

witn the purpose making special attempts to orgaalse the employees and to

take up their sarticular oroblems. These two. women's committees, composed

fully of women employees, are proving te be exceptionilly offective, Their
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members are mesting Women sayloyess inlividuzll y, 2n2 impressing upon them
tno necessity of involving themselves in day-to-day trite unicn activities,|
opecial mesbings of the women omployess are 1i1so boing neld, adiressad by
the womtn ackivists.

On the basis cf this experience, this metnid cf .pproaching women

enployess was wosted in the otaer four zones oy tne respective Zonal
Committess, 48 2 result, tarceugneut the city of Culecutt2 in almost all the
offices, the women Gudloyees ire being srecially orgunised,

fhe resoends 18 highly s:tisfactory, with participation of women in
, oreecesSiens and «ther trade union ictivities markedly increasing.meetin

fonen are alsa naw joining the ore caginda suads of the unions. amd since the.
unions 2re now paying wtention tc th: saarticulir oreblems of the women

envloyess, this is alsc enthusing then to werk for the union.

The Jest 32ng21 Norscs association is in iffiliate sf the State
Co-crdination Committee, which is miking stat.wids efforts to build the
nurses! orginisation cn a solil footing 25 it is the only organisation
composed only of women. The West S:ngal Nurses association is making rapid
striiss in unicnising the nurses, and more unl more of them are today
joining the mainstream cof the trade union struggle.

The State Committee is now planning to make more extensive efforts
to reach wicer Sseoticns of worling women and draw them into organisation.= 8
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Toh Vito FIVE YEAR Lan GisNGEs DaM.NDED
aND WOMEN, ; * From Moora

Tne need to incor urate s.ecific measures for increasing women's

em>dloyment and access to cther dewrtmental services, was the subject of
a daiscussicn that women MPs am reoresentatives of different women's oar

organisations had with members of the Planning Commission in December, 1980.
The discussions focuSel sharply on the need to explicitly introduce

women as 4 target group in 211 sectoral programmes, ani especially in progra-
me-S designed to zcnerate employment among the ponulaticn below the poverty
line. The women Suzgested that s»vecial measures be introduced to »vrovide
rur2l women with the title, or joint title, to surplus agricultural land and

homestead sites being distributed by Government; reservation in 411 training
programmes, particularly in the non-traditional trades; ani a mtional
orozramme for orovision of child fucilities, 411 these wer2 accepted by the

Commission, which 21so agreed tc introluce a sub- lan for women's employment,
within the franework of the District Manpwer i1ni Xmoloyment Planning
Comcil. In this way, complementary measures fo. identification of job
opzortunities, training, credit and marketing planning could be initiated as.
a »art of tne District Plan. Suggestions for incluling revresentatives of
oranisations of working women in the State level committees constituted
under the 4qu2l hemunerution «act, and statutory obligation of employers
regarding childcare facilities, were noted for consideration.

The Commission was of the view that a cess on all em>dloyers to finance
the national programm cculd make it feasible to extend childcare services to
all working women in both rural and urban areas. For location of Such services
voluntary organisitions, neighbourhood committees of beneficiaries, schcols,
etc., could be considerel. It was imiicated that childcare centres would be

orovided near all work sites under the Nation21 Rural Employment rrogramme.
The CommisSion also isreed to »orovide special monitcring of the imsact
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of various programmes on women, eS v.ecially the result of mechanisation on

women's traditional jobs, dhile mechanisation may be necessary in some Sectors,
for both economic ami social reasons (as for instance in Sanitation), alter-
nitive job training ami employment must be initiated before the mechanisition
is implemented, to avoid The Commission imlicited that the women's

suggestions for enhanced and svecial allccitions for woments education and

eaalth noeds have been accezted,
“The organisations re resented in the meeting with the Planning Comis-

Sion included the all India Women's Conference, Naticnal Federation of
Indian Women, all india Coordination C.mmittee of Working domen, YMCa,
Janwaii Mahila Samiti, and the Centre for Women's Development Studies. Members

of Parliament present were Susheela Gopalan, Giti Mukherjee, Illa Bhattacharya.
Harlier in Octcber 1980, cn the initiative of Vina Mizumar of the

Centre for Woments Development Studies, a one-duy Seminar had been organised
in Delhi, presided over by Dr.ashok Mitra cf JHU, tc which the Deputy
Chairman of the Planning Commissicn, Dr.M.S,Swaminathan had been invited.
The reoresentatives of the Co-ordimtion Comittee of doricing Nomen (CITU)
while Speaking on the vlan, clacei the following voints for inclusion
in the recommendations which were acce sted unminimouslyby the wmen's or-

ganisations and others:
1. Imoroving enforcement of existing laws for the oretecticn

of women and women workers ani woments access tc leral
remedies;

,

2. Abolition of women contract labour, special orctection for
mizrint labour ani

3. Sxtension of Meternity Benefit to all women workers incluling
the agricultural ami uncrganisel workers...

—0-0-0— 0-0-0

-—21-



a CRYING N&ED FOL LaW REFORMS

# From Vaige Ramamurti
advocate,

4

The social crimes ani vtreeities being cammitted tolay are the
nani festations of the dspruvity that exists among certain sections of our
Society. In the present sy-tem which sanctions am rests ugon exploitution
of min by man, such manifestations will go on increasing. Rape is among
the most heincus of these crimes, It violates the most valued, cherished,
ami the most intimate personal fresdom of an imividual.

Toe long-term and permanent cure for such crimes only be when the
Cundition of the masses) of cur pesple in general changes, through & major
awakening in our society. But the recent spurt in rape crimes has made
jJeterrent measures an urgent necessity. Thus, in view of the inudequacy of
the existing laws in this rezard, thers is a crying need for more effective
and comprehensive legislztion.

The Law Commissicn had mide some very useful recommemations not only
on laws relating to rave, but on other matters like interrogation, investi-
22 ion, imprisonment, trial orccelures, etc., for women. These are the
stages when 2 woman comes into carntact with 2 man 2 stranger - and is, in
fact, prone to further harassnont and exploitation, Therefore, several
sifcguards wore recommenied ami deterrent oumishments were >rescribei for
Jublic officers who violate then.

The Government has inecrporated only some of the said recommendations
in the Criminal Law Amendment 3i11, 1980, introduced in Parliament. Most
important of them is the recognition cf custolial rape, 1.¢., rape by police-
men, j+il authorities, hospitil authorities ami other similarly situated
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public officers, on people in their custoly, as a-senarate category calling
for severe punishment.. In such cases due to the authority exercised by the
accusel over the victin, the vropose] law s.iys that the court will presume
the guilt of the accuscd once the act cf intercourse is pvroved by the victim.
It is suggested that this provisicn should 2lso aposlyto rape committed by
landlords and employers. The provision for closed triel of mpe cases and

prchibition of press reports of such cases, is likely to be misused by the
offenders. Therefom, the victim Should be illowed to have people of her
choicé 4c witness the trial ami report it.

ProviSion should wlss bo made for:

(i) procedural safesuaris to protect a woman at all stages of
the such es allowing her to have by her side relatives
er friends or Social werkers of her choice, to give her
guidance ind »rotection, a

(it) exemplary punishments tc officials for non-compliance with
such procedures, .

4

(iii) publication cf such cases without jisclosing the victim's
identity,

(iv) right to the victim or any person authorised by her to
prosecute the cise alongwith the state, and

(v) legal aid, cecmpensaticn ani rehabilitation of the victim.

‘omen all over the country must rally now toensure thet the sroposed

legislation inccordorates these suggestions tc make the 3i1l effective, instead
cf becoming just another piece cf paper,
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PAKISTAN
TH2 EISING STRUGGLES FO. WOMBN'S RIGHTS

Recently a popular TV cempere in Karachi, Mehtab Channa, by profession
a political scientist lecturing on International Felations, was resortedly
sacked unler orders from Islamabad, for her v.ersistent refusal to keep her ©

head covered with her dunatta, while presenting pooular stage shows for the
youth on television. This incident has stirrei a wider debate on the rights
of women, in the context of the current Islamisaticon drive in ?2kistan.

ISLAM aND WOMEN'S RIGHTS

in September 198, the military regime of Generil Zia maie it compulsory
for stujents and teachers in women's educational institutions to cover their
heads and shoulders with an overflowing chater. But in a national conferenes,
ealled by the Zia regime, the women turned the tables to declare that
discrimination against them was un-Islamic, and their rights had been buriet
ander customs alien to Islam. To a Suggesticn made by General Zia himself,
but rejected by the women that senarate universities be established for
women at Karachi-and Lahore, they countered with 2 demand for education
relevant to the 20th century. Far from agresing to segregation they demanded

greater access to work and the sharing of resycnsibilities in running the

country, more reserved seats for women in local ccuncils ini legislstive
assemblies - if-and when elections are held. In particular, it should not

be the male prerogative to become the President of rakistan, 28 umler the
present constitution.

ZRESENE STATUS OF WOMEN

There is a strong on-going effort to take away what has been won in the
last 20 years, ami many dele: ates expressei the view that a number of
scholars had wrcngly interpreted the Korinic versus to unduly favour men,



They therefore Sought + reinterpretation of passages dealing with the role,
status ani rights of women,

The present status of women in rakistan is deplorable. Only 20 per cent
of the pevulation over the itso of ten is literate. For women the figure is
probably less than ten per cent, am in rurel sreas, less than five per cent.
The averase life span of a cakistani woman is less thin 52 years. For men

it is 53. # contributing factor may be that the women average six births.

In rural areas, ani often in city slums, elucation is reserved for
boy8, accerting to recent figures, about 75 ver cent of all boys between the
sees of 5 ane 9 are enrollel in primary schools, but onky 33 ver cent of-the
girls in the same age group. In the city the situation is reversed with a
tremendous thirst for education there are not enough schcols for girls, andi

waiting lists at every elucation21 levol. Thers are relatively large mmbers
of thysicians and lawyers. There are ten female civil court julges in Sind
Province.

THE MARRIaGS LaWS

Women are particularly eccneernel it rress reports that a 1961 law putting
a check on. indiscriminate volygamy, might be revealei it the inst ance of the
Ministry of ‘Law ami Religious affiirs, which had declared it un-Islamic. The

_

islamic Ideology Council, wnich has no law-making pewer, emiorsed repeal with
bub one dissenting vite, that of its lone woman member.

fromulgated during the syub regime, the Family Laws Ordinance besides
raising the marriage age for women from 11 to 16, requires that before a man

can enter into a secom or third marriage, he must submit an applicationto
an arbitration council stating his reasons for ‘the marriuge and iniicating
whether he hus the consent of his current wife or wives, The arbitration
councils were dissolved when martial law was declared but much of their:
work is performel by family courts. The women's demani is for a clear law
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against plural. marriage; in the meantime more family courts to clear the

backlog of divorce ani miintenance.

Orthodox leaders hive always opocsed the 1961 law amt at one time the
National and rrovineial Assemblies even reecommented its repeal. Processions

anil agitations by women forced the Governmnt to backtrack,

DIVORCE Lu
The women's conference: further demm el a statutory ~rovision pDutting

a bar on 2 man giving 'talaq! (divorce) to nis wife before full payment of
‘hag mehr! (maintenance), return of the wife's personal belongings, and

provision for the chiliren. When 2 man seeks divoree, he should be required
te leave the house ani the mother shouli have the custoly cf chiliren of a
tenier age. Unmler the prosent Muslim family daw, it is a man's prerogative
to divorce 2 woman, ani he can do so by merely informing tne local Union
Council. after a So-callol reccnciliation attempt, the divorce is
automatically establishei after 90 Jays. The women's right to divorce is
highly circumscribed anit permitted only umier Jes perate comlitions: if the
husband has deserted her for four years, moaziecteli or failei “to provide her
miintenance for two years, failed“to perfcrn hismarital luties for three.

years, is impotent, insane, suffering from leprosy cr a virule nt venerealdisease or has buen in jail for yeurs or more,

The 1961 law, in theory allows 2 woman to seek diverce.if the husband

takes ancther wife witheut carrying cut the orovisions cf the law. From our

own experience here, women in Imia will knew how much protection the law in
fact gives: to a

woman
particularly tc the Door.

Nevertheless, even in the severely restricted comlitions in which*théy
|

fim themselves,
\

women in rakistan in Tran - are fighting bick against
outdatad, cbscurantist ideas which seek to ken then er petually oporessed

°

am exvloited. Their efforts must be sud orted by women everywhere,
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Kerala Marches Ahead

* Pension, Provident Fund, Homesteads etc., for Agricultural
Workers.

* Relief to unemployed youth: Rs. 50/- per month to those

between 18 and 40 years of age.

A bold bid to boost employment potential — Rs. 55 crore

scheme to provide employment to 55,000 a year in small

industries sector.

Health cards for school children Physical examination and

medical test for 55 lakh school going children — District

level merit awards for students.

Ambitious Seven Point Programme of rural reconstruction.

DEPARTMENT OF PUBLIC RELATIONS, GOVERNMENT OF KERALA



Our only identity,

We are Indians.

Our tradition,

Unity in diversity.

Our objective,

Concerted struggle against exploitation,

deprivation, hunger and poverty.

Our greatest enemy,

Communalism, Regionalism,

Successionist tendencies.

Our aim,

Eradicalion of poverty,

Removal of all disparities, checking communal

and disruptive forces, ensuind peace,

‘tranquillity, fraternity and democracy.

WE ARE ONE

WE ARE INDIVISIBLE

WE ARE INDIANS.

ISSUED BY THE DIRECTORATE OF PUBLIC RELATIONS & TOURISM,
GOVERNMENT OF TRIPURA




